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The Impact of Green Human Resource Management Practices on
Performance of Employees

A Field Study on Damascus University’s Administrative
Employees

Abstract:

This study aims to identify green human resource management practices (green recruitment,
green training and development, green performance appraisal, green compensation and
rewards) and their impact on the job performance of employees at Damascus University. In
order to achieve the aim of the study, the researcher developed a questionnaire to collect
primary data from the study population. The valid questionnaires for analysis are (128)
questionnaires, and the researcher used many statistical methods to achieve the goal of the
study. The study reached a set of results, the most important of which are:

* The respondents' responses about green human resource management practices at Damascus
University fall within the term neutral.

* There are significant differences in the respondents' responses to some statements about the
level of job performance of the employees at Damascus University, the study sample.

» There are no significant differences in the respondents' responses to other statements about
the level of job performance.

* There is a significant impact of green human resources management practices (two dimensions
of rewards and training) on job performance.

* There are no significant differences in the respondents' responses about all dimensions of
green human resource management practices according to gender, age group, and job category.

* There are no significant differences in the respondents' responses according to the years of
experience on two dimension (green employment, green training and development), while there
are significant differences in the respondents' responses according to the years of experience on
dimensions (green performance appraisal and green compensation and rewards).

Keywords: green human resource management, green recruitment, green training and
development, green performance appraisal, green compensation and rewards, job
performance.
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O Clalal) 00 B g lpdadd) 4 pdad) 3lsall 8y)a) cluglas SY sdaial) glu\ Y Jlas il (4) Jgaadl

Numb Model R square Adjusted R square F Sig

1 o) padl) il gl Bl 0.309 0.3090 57.747 0.00
Gl + 5mall Cuyally glal)

2 2 0y s 0.350 0.3500 35.123 0.00

@l Aygina AND 53 Sl dga magy Cusy  SBI 23 gall aalistepwise il ol lasy) sl (gl
0.05 oo il a5 (0 = o Aalaial) Sig )aad calys (35.123 = F ) JLaaV) e dad cuilys caypailly IS
csadagl oY) e (Capailly clilSal (gan) o huadl) Ayl 3lsall il laad gsina il llia of e Jay Lo el
@ i) of e i85 138y .%35 = Adjusted R square aasill Jeles dad o) (4) dsoad) (e ey
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(Constant) 3.217 1.740 1.849 0.067
2 e)ypadll clalally iliaysas 0.6330 0.1380 0.4060 4.584 0.000
mdY) ekally il 0.3390 0.1140 0.2640 2.981 0.003
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i) Slsall 8y Gllas Jsa Luall o wllainy one way ANOVA sl il (7) ) Jsaall Gy
Aggine AN I3 Gy ang Y 4l (7) ad) Jsaall 8 Clarall s cdppend) 23l Cuen (3ied daala 8 6 )padl
e Caly Cus Agpead) Al e olpemal) Aypaid) 3)hsall 55)0) Cilujlen e mren Jon Al alal sl 3
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i) lsall ) Gllas Jsa duall o @llainY one way ANOVA sl il (8) iy Jsaall ey
Aygine AN 3 (39 8 2as Y 4l (8) by Jpaad) (b ibilanall iy cAdilagl) RN i (3ed Anala (8 oyl
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e L ang ¥ Al die (350 Aeals felpadl) Al 3l 33 iluled iy Ylals (PV>0.05)

e cplelall Lgda ) ol py
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Ssina b 0.69 2.69 42 9-5 iy gk g1l
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0.495 0.708
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0.56 3.09 38 G5 Wl
0.67 3.37 48 2 5cpe J
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0.71 2.72 48 fie 5cpe J i
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