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Abstract:

The research study "The Impact of Atrtificial Intelligence and Human Resources
Technology (HR Tech) on Talent Management' demonstrates that the integration
of modern technologies significantly enhances the effectiveness of talent
management, particularly in performance management, talent development, and
retention. Utilizing a quantitative analytical methodology, the study incorporated a
survey of 31 HR professionals. The results confirmed a strong and statistically
significant correlation between technological integration and increased effectiveness
of management practices. Furthermore, the study highlighted the accompanying
ethical and organizational challenges of this transformation and provided practical
recommendations to promote the successful adoption of these technologies while

maintaining a balance between efficiency and fairness in work environments.
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